STEETON CRICKET CLUB
VOLUNTEER APPLICATION FORM
CONFIDENTIAL

Thank you for completing this form
Steeton Cricket Club

Part A - Information to assess suitability for a volunteer role as:-

1.

2.

3.

PERSONAL DETAILS

1N =0T
AN S ettt
........................................................................ Postcode: ....ooovviiiiiiii
E-mail: oo Hometelno: ............ccoeeee.
Mobile tel NO: ... Work tel no: .......ccoveviinnnie.

PROFESSIONAL QUALIFICATIONS RELEVANT TO THE POSITION
Dates Awarding body Qualification

TRAINING COURSES RELEVANT TO THE POSITION

Date Course details

EMPLOYMENT / VOLUNTARY WORK DETAILS
Any paid, unpaid or voluntary work that you may have undertaken that is relevant to the
position.

Postheld: ... From/to: .o,
Voluntary or paid?: ..........coceeenne. DULIES: e



STEETON CRICKET CLUB

VOLUNTEER APPLICATION FORM
CONFIDENTIAL

Thank you for completing this form

Part B — Programme monitoring

ECB promotes a policy of equity in cricket. This policy will continue to be
implemented through creating more opportunities and encouraging increased
participation in the game for everyone at all levels and in all roles within cricket.
The information on this form will be used as a mechanism to monitor and
evaluate the make up of those people who are participating in cricket as
volunteers.

Status:
Male [] Female [] Disabled [ ]
Single [] Married [ ] Widowed []
Ethnicity:

Black African Pakistani
Black Caribbean Bangladeshi

Black Other Indian

I I
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Other Asian/Chinese White
Other (please specify):

Age range:

16-19 [] 20-29 [] 30-39 ]

40-49 [] 50-59 [] 60+

[

Part C - Rehabilitation of Offenders Act 1974

Have you ever been convicted of a criminal offence other than a traffic offence or spent
conviction under the Rehabilitation of Offenders Act 19747

YES /NO: ...... If yes, please give details: ......cooeiiiiiiiii i

A conviction will not necessarily be a bar to your obtaining a post

| confirm that the information given by me on this form is correct to the best of my
knowledge and | understand that if any information is later discovered to be incorrect this
may result in the termination of the agreement.



